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Introduction 
Sandroyd is an independent, co-educational prep school for day and boarding pupils aged from 2-13 years. For                 
over 125 years Sandroyd has represented the very best in prep school education. We aim to develop children                  
through a combination of a caring and supportive environment with the provision of stimulating opportunities in and                 
out of the classroom. 
 
Sandroyd is very much a forward-looking prep school with a firm grip on tradition. We are proud of our record of                     
academic success at both Scholarship and Common Entrance level and our Honours Boards tell a consistent tale                 
of excellence in examinations to all leading public schools.  
 
Sandroyd has wonderful facilities and resources and is set in extensive grounds within 600 acres of the stunning                  
Rushmore Estate. The school owns the freehold to Rushmore House and approximately 60 acres surrounding the                
main buildings. The school has enjoyed a high level of investment over the past few years with the addition of a                     
new state of the art sports hall, new classrooms and laboratories and a purpose built Pre-Prep department. Last                  
year we opened a new art studio and dance studio and refurbished two of our boarding houses. 
 
Sandroyd currently has approximately 220 pupils on the roll with 40 in the pre-prep and 180 in the main school.                    
The heart of the school is in boarding and whilst many country prep schools have dramatically reduced their                  
boarding in recent years, Sandroyd has bucked this trend, with a thriving boarding community. Our boarding is                 
currently full. 
 
Pastoral care is one of Sandroyd’s great strengths. Each child has a personal tutor or form teacher who is                   
responsible for monitoring academic progress, seeing that out of class hours are spent profitably and productively                
and generally being the first port of call whenever needed. The school aims to produce academic, well-rounded                 
children and to that end operates a long day. The prep school day starts at 8.20am and finishes at 6.30pm for                     
senior children in the prep school. 

 

 



Why Work at Sandroyd? 
All of our staff are dedicated to going the extra mile to            
provide an exceptional education for each and every        
child at Sandroyd. This can only be achieved by         
working with outstanding team players who share our        
values; who care greatly about their colleagues, our        
children and their parents; and who are motivated by         
the importance of their work. 
 
Sandroyd has an all-embracing staff culture, which       
sees us support and communicate with one another at         
all times. The staff at Sandroyd are undoubtedly our         
most important and valued asset, and we work hard to          
ensure they are rewarded appropriately. We work       
closely with everyone so that they have the correct         
training and support to be able to seek internal or          
external promotion as appropriate to their experience       
and skill level.  
 
With increased demand for pupil places, we have        
benefited from significant investment in the school's       
facilities. The Governors, Headmaster and Senior      

Leadership team are ambitious to ensure that Sandroyd remains at the very forefront of boarding prep schools in                  
the country, and the successful candidate will be joining the school at an exciting time in the next stage of the                     
school's development. 

The Post 
Sandroyd School is seeking to appoint for       
September 2019 a dynamic Director of Sport.       
The successful candidate will have the ability to        
drive forward all aspects of the sporting life of         
the school. They will create and implement a        
strategic vision to ensure the continuous      
improvement and development of the sporting      
provision of Sandroyd. 
 
The Director of Sport at Sandroyd School will be         
a strategic thinker who is able to communicate        
clearly and inspire loyalty. S/he should have       
enthusiasm and energy to promote quality and       
drive change and development in the sporting       
area of school life. S/he will have significant        
experience in at least two of the main school         
sports: netball, hockey, cricket, rugby, athletics. 
 
This is a new role and reflects the school’s five year strategic development plan to enhance our capacity to meet                    
the sporting needs of every pupil at Sandroyd. Reporting directly to the Assistant Head, the Director of Sport will                   

 



lead the strategic development of sport across both boys’ and girls’ sports. They will lead the Heads of all individual                    
sports, as well as all sports coaches. 
 
It is likely that the Director of Sport will also be able to teach a subject at Sandroyd. Applicants will be expected to                       
have experience of working with children, ideally in a school setting. Applicants should have high expectations of                 
pupil achievement and behaviour, excellent organisational and time-management skills.  
 
The successful candidate will be an excellent role model for pupils and will set high standards of personal                  
presentation, manners and general demeanour. Candidates for this post are likely to have a good university                
degree. 
 

Our Vision 
We aim to provide an exceptional education that allows each individual to fulfil their academic, sporting, cultural                 
and social potential. This is fostered through the provision of outstanding pastoral care which provides a happy,                 
nurturing environment, and bestows children with the confidence and skills to challenge themselves, now and in                
the future. We seek to combine the best in modern educational methods with an emphasis on the time honoured                   
virtues of good manners, self-discipline and respect for others. 
 
Sandroyd places a strong focus on developing a child’s ‘soft skills’, including developing emotional intelligence. We                
focus on ensuring good learning habits, teaching mindfulness, developing pupils’ character, and embedding ‘grit’. 
 
In practice, most of these soft skills are best developed outside of the classroom. By taking part in a daily sports                     
programme and activities such as drama and music, regularly, children are able to develop their confidence and                 
self-esteem. Many of these activities inherently ensure that children will experience failure that in turn allows them                 
to have the opportunity to build up their resilience and understand how to learn lessons from setbacks. 
 

Further Information 
Salary will be at the appropriate point on the Sandroyd pay scale            
which is above the national average and will reflect the experience           
and expertise of the applicant.  
 
Any offer of appointment will be subject to satisfactory references          
and criminal record checks via the Disclosure and Barring Service.          
Letters of application should state what particular skills and         
attributes you can bring to Sandroyd School, brief details of how you            
fit the position, including specific details of experience and         
achievements, and any interests and hobbies. 
 

The completed application form and your letter of application should be sent to Mrs Sarah Simpson, Headmaster’s                 
Secretary at Sandroyd School, Rushmore Park, Tollard Royal, Salisbury, Wiltshire. SP5 5QD or by email to                
ssimpson@sandroyd.com.  
 
Interested candidates should apply by 10am on Friday 15th March 2019. Interviews will be held on Friday                 
22nd March 2019. 
 
 
 
 



 
 
 

 
 
 

 

 



Job Description - Director of Sport 
The post holder is initially responsible to the Assistant Head and ultimately to the Headmaster for the fulfilment of                   
these duties. 
 
General 
 

● Create and deliver an inspirational vision for Sandroyd sport both in the Prep School and the Walled                 
Garden, Sandroyd’s Pre-Prep 

● Provide leadership and development for all areas of sporting activity, including strategy, coaching,             
operations and facilities across the School 

● Ensure provision of appropriate sports and activity programmes to engage all students in sports and other                
recreational opportunities  

● To ensure that there is an appropriate amount of sport available to all abilities each day 
● To be responsible for the general philosophy of the department and in particular for encouraging pupils,                

staff and parents to develop a proper competitive and sportsmanlike approach to matches  
● Oversee a competitive and balanced sports fixtures programme which involves all Sandroyd children 
● Establish/ monitor and maintain coaching best practice for each sport  
● Lead and line manage the Heads of individual sports across the School 
● Provide INSET for sports staff to ensure best practice by all practitioners  
● To be aware of and to act upon the latest advice from the IAPS and other independent schools’ bodies                   

concerning sports and fixtures 
● To ensure that academic staff taking games fulfil their responsibilities in line with their job descriptions 
● To ensure that staff are kept up to date with rule changes and have adequate training 
● To arrange cover for absent members of staff who are unable to take games 
● To maintain and change regularly the wall displays relating to the department 
● To organise games and activities to ensure that each pupil achieves a breadth of experience and coaching                 

appropriate to his or her age 
● Support potential Scholarship Candidates through their Scholarship process.  

 
Administration 
 

● Manage the Sports Department budget 
● Liaise with the Headmaster and Bursar regarding all matters relating to capital expenditure of sports               

equipment and facilities 
● Produce and update a list of resources kept by the department and available to other staff. To purchase                  

additional resources as necessary following the agreement of the Headmaster and in line with the               
departmental budget 

● Liaise with the Head Groundsman regarding the use and maintenance of the playing fields 
● Organise fixtures and plan travel and catering arrangements including the booking of minibuses 
● Ensure that risk assessments are completed and Health and Safety standards are monitored and              

maintained  
● Ensure that all relevant Health and Safety legislation is followed 
● Provide non-specialist staff with clear instructions regarding safety and coaching procedures 
● Sanction, monitor and develop sporting tours within the UK. 
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